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Schedule for Measuring Compliance with the  
Human Rights Regulations 

 
 

 November 21, 
2001 

February 21, 
2002 

March 1, 2002 July 1, 2002 

 
 
 
 
 

Provider with 
approved HR Plan 

 
 
 
Compliance is 
based on HR plan 
until March  
1, 2002.  

 

Provider must 
have LHRC or 
LHRC affiliation.  

  
 
 
Compliance is 
based on 
submission to 
human rights 
advocate of policies 
written in 
accordance with 
new regulations.  

Compliance is 
based on 
determination by 
human rights 
advocate that 
policies and 
procedures are 
consistent with 
new regulations. 
Policies must be 
submitted to 
LHRC for 
review. 

 
 
 

Provider that 
submits an 

application to the 
Office of Licensing 
prior to October 

22, 2001 

Compliance is 
based on policies 
written in 
accordance with 
current regulations 
as determined by 
OHR.  Policies 
must be submitted 
by November 22, 
2001. Provider 
must have LHRC 
or LHRC 
affiliation. 

  
 
 
Compliance is 
based on 
submission to 
human rights 
advocate of policies 
written in 
accordance with 
new regulations.  

Compliance is 
based on 
determination by 
human rights 
advocate that 
policies and 
procedures are 
consistent with 
new regulations. 
Policies must be 
submitted to 
LHRC for 
review. 

Provider that 
submits 

application to 
Office of Licensing 
after October 22, 
2001 or that has 
not submitted 
policies and 

procedures in 
accordance with 

the current 
regulations by 
November 21, 

2001 

Compliance is 
based on policies 
written in 
accordance with 
new regulations as 
determined by the 
human rights 
advocate.  
Provider must 
have LHRC or 
LHRC affiliation. 
Policies must be 
submitted to 
LHRC for review. 
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 November 21, 

2001 
February 21, 

2002 
March 1, 2002 July 1, 2002 

 
Private 

Psychiatric 
Hospitals and 

Psychiatric units 
in general 

hospitals with 
approved Human 
Rights Plans for 

any service in the 
hospital 

Compliance is 
based on hospital 
having approved 
HR plan for any 
service, display of 
DMHMRSAS 
human rights 
poster, and 
agreement to 
permit inpatients 
to use existing 
complaint process 
and LHRC. 

 
 
 
 
Provider must 
have LHRC or 
LHRC 
affiliation. 

 
 
 
Compliance is 
based on 
submission to 
human rights 
advocate of policies 
written in 
accordance with 
new regulations. 

Compliance is 
based on 
determination by 
human rights 
advocate that 
policies and 
procedures are 
consistent with 
new regulations. 
Policies must be 
submitted to 
LHRC for 
review. 

 
Private psychiatric 
hospital that does 

not have an 
approved Human 

Rights Plan for 
any service 

Compliance is 
based on policies 
written in 
accordance with 
new regulations as 
determined by 
human rights 
advocate. 

Provider must 
have LHRC or 
LHRC 
affiliation. 
 
Policies must be 
submitted to 
LHRC for 
review. 

  

 
 
 
 
 

DMHMRSAS 
facilities 

 
Compliance is 
based on policies 
and procedures 
approved by the 
LHRC or advocate 
prior to November 
21, 2001. 
Provider must 
have an LHRC or 
LHRC affiliation. 

  
 

Compliance is 
based on 
submission to 
human rights 
advocate of policies 
written in 
accordance with 
new regulations.  

Compliance is 
based on 
determination by 
human rights 
advocate that 
policies and 
procedures are 
consistent with 
new regulations. 
Policies must be 
submitted to 
LHRC for 
review. 

 
 
 

Other Providers 
Not Subject to 

Licensing 
Regulations  

 
 

Compliance is 
based on having 
an approved HR 
plan or the display 
of DMHMRSAS 
human rights 
poster. 

 
 
 

Provider must 
have LHRC  or 
LHRC 
affiliation. 

 
 

Compliance is 
based on 
submission to 
human rights 
advocate of policies 
written in 
accordance with the 
new regulations.  

Compliance is 
based on 
determination by 
human rights 
advocate that 
policies and 
procedures are 
consistent with 
new regulations. 
Policies must be 
submitted to 
LHRC for 
review. 



 3 

 


